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Assignment #4 – Course Learning Journal
The journal is a written reflection of your learning journey while working in each course. The
Learning Journal integrates the essential elements of the course within your professional field of
interest. The objective of the course journal is to produce a degree of acculturation, integrating
new ideas into your existing knowledge of each course. This is also an opportunity to
communicate with your professor insights gained as a result of the course. The course
learning journal should be 3-5 pages in length and should include the following sections:
1. Introduction –Summarize the intent of the course, how it fits into the graduate
program as a whole, and the relevance of its position in the curricular sequence.
2. Personal Growth - Describe your personal growth–how the course stretched or
challenged you– and your progress in mastery of course content and skills during
the week and through subsequent readings – what new insights or skills you gained.
3. Reflective Entry - Add a reflective entry that describes the contextualization (or
adaptation and relevant application) of new learning in your professional field.
What questions or concerns have surfaced about your professional field as a result
of your study?
4. Conclusion – Evaluate the effectiveness of the course in meeting your professional,
religious, and educational goals.






1. Introduction
Students examined the historical relationship between religion and society by analyzing how religious beliefs and institutions have impacted cultural, political, and economic systems. The study revealed how faith and social systems impacted each other while establishing a foundation for modern religious applications.
This course is a major part of my graduate studies because it examines religion's impact on authority and leadership as well as business practices. The study of historical religious movements provides valuable insights for assessing today’s ethical standards and company regulations. My experience in human resources and leadership made this course particularly pertinent for exploring how organizational DEI efforts and ethical leadership are shaped by religious values.
2. Personal Growth
The course provided me with deeper understanding into religion's historic impact on social norms, policy formation, and justice movements. My previous understanding of faith was limited to personal ethics before I began to see its significant power in driving institutional progress and systemic transformation.
The course exposed that religion significantly impacts social justice movements. Understanding faith communities' advocacy efforts for human rights and economic justice enhanced my recognition of religion's significant influence on policy development and authority. The connection to HR becomes evident because many workplace laws incorporate ethical principles that originate from religious traditions.
The course required me to examine historical documents and spiritual positions along with sociological viewpoints which strengthened my analytical abilities and research methodology. Through an interdisciplinary approach the course improved my capacity to evaluate faith's effects on society from various perspectives which then prepared me for responsible ethical decisions in leadership positions.
3. Reflective Entry
Successfully addressing diversity, equity, and inclusion (DEI) requires human resources and leadership to integrate religious and societal values. The course raised my understanding of religious diversity in professional settings and underscored the necessity for workplace policies that acknowledge religious accommodations while upholding professional neutrality.
I learned that historical battles for acceptance form the basis of current legal protections for religious freedom at work. HR professionals need to balance religious accommodations with discrimination claims and corporate ethics to prevent faith-based values from conflicting with labor laws and inclusion initiatives.
A concern that surfaced involves the possible conflict between religious beliefs and contemporary workplace regulations. When religious beliefs oppose legal anti-discrimination standards or corporate regulations ethical challenges emerge. This course taught me to explore ways leaders can balance these tensions to maintain fairness while meeting compliance requirements.
4. Conclusion
The course helped me achieve my work-related and educational objectives by teaching me about faith’s historical influence on society. The course enhanced my skills in examining how religious beliefs shape policies and ethical standards in leadership and organizational development while remaining directly applicable to HR practices.
The course demonstrated from a religious viewpoint how faith operates as a catalyst for social transformation beyond personal belief systems. The academic experience improved my research and interdisciplinary analysis abilities while preparing me to make ethical decisions and manage diversity.
I plan to use these understandings for creating HR policies that support religious diversity while also advancing ethical leadership and building inclusive workplaces. The course strengthened my grasp of how faith influences professional practice while preparing me to become a more considerate and socially responsible leader.
Sheri, I am very impressed with your Course Learning Journal for PHI 815-22! Your reflections on what you learned in this course are deep and meaningful. This heartfelt journal has been really gratifying to read, because I could see that this course had made a transforming impact on you and your future sense of mission through HR. I especially appreciate this reflection on how PHI 815 helped you, "The course provided me with deeper understanding into religion's historic impact on social norms, policy formation, and justice movements. My previous understanding of faith was limited to personal ethics before I began to see its significant power in driving institutional progress and systemic transformation." It is exciting to see how expanding faith's impact beyond personal ethics is exactly how God raised up world changers century after century. I could see where your passion for impact expressed itself in your reflection, "My experience in human resources and leadership made this course particularly pertinent for exploring how organizational DEI efforts and ethical leadership are shaped by religious values."
Keep up the great work! -- Dr. David Ward Grade: A
