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[bookmark: _Hlk184850494]1. Write a 5-page paper based on the question below: 
a. Synthesize and integrate all that you have learned thus far to write an essay on 
the following question: “Why are self-concept, spirituality, and moral development 
so critical for leadership?” 
2. Paper Outline 
a. Begin with an introductory paragraph that has a succinct thesis statement. 
b. Address the topic of the paper with critical thought. 
c. End with a conclusion that reaffirms your thesis. 
d. Use a minimum of eleven scholarly research sources (two books and the 
remaining scholarly peer-reviewed journal articles).










 
Introductory Paragraph
Self-concept, spirituality, and moral development are quite critical in leadership because how individual and organizational leadership view self within their own scope of moral and spiritual beliefs determines the kinetic of all potential therein.  
Optimistic insights and outlooks throughout said development determine the level of accomplishment projections while also adhering to all essential steps in the process of leadership development.
Succinct Thesis Statement 
What independent individuals along with collection of independent individuals within communities and organizations interpret self-concept, what all spirituality entails, and the moral development therein reflective leadership are the core elements within independent and collective leadership.
Critical Thought Statement 
[bookmark: _Hlk185006662]Psychological Stage Theory
          Bandura, A. (1999). Whenever coping behavior is conveyed and illustrated, the expended effort, level of sustainability, and additional optimistic elements are achieved throughout numerous unforeseen circumstances.





Moral Stage Theory 
          Kanfer, R., & Chen, G. (2016).  Person-oriented formulations within the “why” of each human indication of motivation entails a certain moral level of psychic yet moral compass of what their specified medication, nutrition, and exercise plan based upon their initial intake and health care treatment thereafter while also includes subsequent side effects reflective of such action(s) to reaction(s) to their specific health care treatment plan.  The moral compass of the actual patient determines said patient level(s) of reactive behavior(s). 
Spiritual Stage Theory
Girasoli, A. (2013, October). Spiritual stage theory entails descriptive frameworks of how humans develop their own actual personal faith and spiritual beliefs over time whereas various elements within the actual human spiritual journey determine human and spiritual interactions based upon topics reflective actions and reactions therein.
Reaffirm Thesis 
	It is ideal for all to encompass the leadership attributes entailed herein whereas the whole leader can be ascertained via all three leadership elements mentioned above.  
In doing so, the quality of leadership surpasses neutral projections while also increasing the leaders’ book of business, morale, referrals, revenue, profits, and additional leadership categories whereas all therein enhance or may likely surpass their actual projections for selves and organizational leadership as well.
	Agism is a serious concern in leadership because the elderly are often viewed as experienced while unable to physically, mentally, or spiritually accomplish the same tasks younger leaders are assumed to be able to complete in a more accurate and prompt manner.
	Laceulle, H. (2018) In my personal research, experience, and opinion, the elderly leadership are best equipped to embody spiritual, self-concept, and moral leadership better than younger leaders because they have a multitude of various experiences whereas they have either had to illustrate, demonstrate, and convey all the ideals entailed therein in educational and real-life experiences.
	Steinhauer, J. (2016, January 28) Therefore, elderly leaders are the best option for leadership because they can also teach, advise, and provide examples of their previous and current leadership skills, and this leadership trait is a beneficial asset to the younger leadership and the organization.
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