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Abstract

This Course Learning journal is prepared to create a reflection of my studies while working in
LDR 807-12: Leader Development: Transforming Self-Concept course. This course assisted in
my understanding of the various essential elements involving Transformational leadership, but
different areas of the curriculum aided in my development and ability to comprehend the concept
Efficacy, and I slowly began to understand the fundamental areas of the syllabus. As a result,
I gradually integrated all the knowledge learnt into the most of the courses, but especially the final 
essay paper. My Reflective views of the course will cover the challenges hut transformative 
information that this course provided and I am amazed at fact that this exceptional course came 
and left us with a greater understanding of the fundamental areas of Leadership Development – 
Transforming self-concept. When I commenced this leadership course, I had no knowledge of 
certain terminologies within this syllabus, but the terminology ‘Efficacy’ became a very 
Significant word all throughout the entire assignment. 

Most importantly, this course plays a major role in highlighting the leadership requirement or 
ethical behavior needed in decision making process. In addition, the overall assignments thought 
me that evaluating scholarly journals and articles is indeed necessary for the completion of my 
research project. It also emphasizes the connection of the various elements involves in a Leaders' 
development and Self – Concept.
Introduction
I will reiterate that the intention of all the courses at Omega Graduate School is to prepare us for 
Spiritual growth, social development and a successful completion of the Doctor of Social 
Leadership degree program Nevertheless, all the courses are vital, but this particular subject was
very peculiar, because it fits perfectly into my life as a graduate student, but the essential elements 
of Moral development were relevant to our entire growth and productive. Dalakoura, A. (2010) 
elaborated on the fact that coaching plays an integral part in leadership development. The author 
states that, “Coaching has been identified as a strategic intervention in leadership development.”
Moreover, a strong spiritual leader requires continuous Studying of the Word, prayer, and 
Devotion. with Almighty to receive clarification for the greater leadership of Christ Church,  
Personal Growth
I have developed a tremendous growth and about the critical importance of Self-Concept, Moral 
Development and Spirituality in leadership Transformation and decision-making. Also, my 
curiosity arose about the Information and elements involving Self Efficacy, ethics, Self-Concept 
and Morals. Nevertheless, there were several obstacles trying to hinder my progress during this 
assignment, but by the grace of YAH I was able get through most of the assignments, and 
grew better in my research skills. Furthermore, Cheng, Y.H., Tsai, C. C., & Liang, J. C. (2019) 
research indicated that doctoral students out performed master students in academic hardness and 
self-efficacy.
Reflective Entry
Therefore, this course ultimate purpose and objective is to create a greater awareness our 
spirituality in business and social affairs. Thus, Fry, L.W., & Wigglesworth, C.G. (January, 2013) 
article expressed that, “Although spiritual intelligence (SQ) has been an emerging topic among 
social and organizational scholars in recent years, there have been serious academic discussions 
On whether SQ is an elusive construct, on its dimensionality, and on whether it should even be 
considered an intelligence in the first place.” 

Conclusion 
I came to realize at the commencement of this course that patience is required to succeed in 
wisdom and time management. I am very impressed by this course syllabus because it focused on 
Spirituality and Individual development. Thus, this entire course covers my Spiritual necessities, 
and educational expectations. Most importantly, the literatures, learning materials and additional 
tools were very vital understanding the fundamentals of Leadership and Self-Concept.
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