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The journal is a written reflection of your learning journey while working on each course. The Learning Journal integrates the essential elements of the course within your professional field of interest. The objective of the course journal is to produce a degree of acculturation, incorporating new ideas into your existing knowledge of each course. This is also an opportunity to
communicate with your professor insights gained because of the course. The course
learning journal should be 3-5 pages in length and should include the following sections:
1. Introduction –Summarize the intent of the course, how it fits into the graduate
program as a whole, and the relevance of its position in the curricular sequence.
2. Personal Growth - Describe your personal growth–how the course stretched or
challenged you– and your progress in mastery of course content and skills during
the week and through subsequent readings – what new insights or skills you gained.
3. Reflective Entry - Add a reflective entry that describes the contextualization (or
adaptation and relevant application) of new learning in your professional field.
What questions or concerns have surfaced about your professional field as a result
of your study?
4. Conclusion – Evaluate the effectiveness of the course in meeting your professional,
religious, and educational goals.






     The primary objective of the Leader Development course is to allow students to examine and transform their self-concept as leaders and evaluate how their moral, spiritual, and self-concept impact their growth as leaders in all areas. This is one of the keys to our encompassing goals at the Omega Graduate School. We are expected to examine ourselves and assess our impact on the stakeholders we lead. We must have a strong stance on our Christian perspective and how we integrate that perspective into the marketplace to make an apparent change. We
	     I value how this course prompted me to reflect on my leadership values, self-perception, and ethics. I was fascinated to assess my role as a leader and understand how my moral development has affected my daily decisions. It challenged me to understand how the psychological perspective still goes hand in hand with our values as leaders. This course took me back to my psychological roots as an undergraduate student. I recall studying Erick Erikson and the stages of development in an adolescent, but I never examined how it would impact my morality and continue to evolve as an adult. 
    As an elementary school principal, others often assess my leadership role. This role is evaluated by all stakeholders, which include students, staff, and the community (which includes parents). This not only impacts how you can have a possible misrepresentation of your leadership role but, at times, can be untrue or disingenuous. For example, when you have a positive interaction with an administrator, and they have assisted you in problem-solving or resolving issues to their preference, they may often paint an adverse view of you to others. 
     I have been in the most challenging leadership positions during my six years as a principal and ten years as an administrator. These include false accusations against me, fabrications, and attempts of physical attacks. In each moment, I had to rely heavily on my faith and the word of God to sustain myself. In addition, my self-efficacy was challenged in these moments. This course has allowed me to understand better how self-efficacy can fluctuate. Self-efficacy is a construct that focuses on an individual’s evaluation of their capacity to do something successfully in each situation (Waddington, 2023). When challenging situations arise as a leader, as in my case or others, you reflect on your ability to maintain success. 
      This course caused me to re-evaluate my self-concept as a leader, which I constantly evaluate based on external factors. I question myself when others make mistakes, our school scores fall short, and staff members make poor choices. Regardless of whether you had a direct impact as the leader, you connect to all decisions and the perception of how they appear to others. Your self-concept is being constantly scrutinized. The irony of this position is that self-concept is how you view yourself; however, as a leader, you may often gain this perspective based on the impact of those you lead. Your leader’s development is usually contrived from those you lead and how they feel you have impacted them. The key is to self-assess, based on who you believe yourself to be and if you are abiding by your accurate moral compass and adhering to how you see yourself compared to your creator. Those who are believers in Christ must stay focused on how we develop as leaders according to how we abide by the word of God and hold fast to our beliefs. We cannot compare ourselves to the secular standards around us; however, we must remember that we are guided by a different standard even though we live in a secular world. Christ stated that we should be in the world but not of the world. 
The developmental stage theory is the most impactful of the four components covered in this class. It caused me to evaluate my moral and spiritual compass and how it will impact my leadership development and leadership at large. We begin our ethical understanding of who we are from our adolescence. The world, family, and community help us grow a core of those key morals and how we will set our foundation as we move into adulthood. As I enter my leadership role, the greatest challenge is placing pressure on myself to function so others understand my walk with Christ and my moral integrity. The challenge is to continue to walk in this position and adhere to all policies and rules; even those I'm afraid I disagree with. I was fascinated to connect my previous psychological learning to my current understanding. When I first learned about Erik Erikson’s psychosocial stages of development, the moral component never stood out to me. However, according to Erikson, the ethical implications are mainly fixated during 40-65 years of age. According to Erikson, this is where individuals seek to find a deeper connection with their families and strongly impact society's moral components. Moral development, therefore, refers to the inner learning and change that ultimately influences outer ethical leadership and behavior (Allen, 2023). 
This course was highly relevant to our Doctor of Social Leadership program trajectory. With our self-concept, efficacy, and moral and spiritual leadership development, we can fully understand the type of leaders we will become. I gained a great foundation under my former Archbishop Dennis, serving under his ministry. Here, I first learned about being a leader in the kingdom of God, and how we must impact the world by infiltrating it with God’s design for our lives. 
I have been reflecting deeply on my leadership and leadership development, and I intend to maintain this introspective approach as I understand the distinction between the two through this course. I must remember that even when I feel pressured to assess myself based on external measures, my internal convictions will always guide me in the right direction. The word of God will serve as my benchmark for evaluating my growth and development, and incorporating my moral compass will continually support my improvement journey.
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