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Introduction
Over the last twenty years the government of Trinidad and Tobago has invested heavily in the academic development of the millennial and Gen Z generations. Though the work force generally became more educated due to the offer of free tertiary education for all, it did not translate to increased national productivity or local retention of skilled professionals across the various sectors. Trinidad’s economy is heavily fueled by the oil and gas industry with some diversity in the manufacturing, financial and tourism sectors.
	
The focus of this research is to ascertain the factors that influence young professionals to become committed, motivated, and industrious within teams in the corporate environment. Preliminary review of data in journals, scholarly articles, dissertations and other sources revealed  key areas that may explain these areas of influence. Firstly, there were historical (family, childhood experiences, school, etc.) factors that shaped their understanding of the world and the trajectory of their professional lives. Secondly, there were internal factors (race, gender, culture, etc.) that developed their intrinsic compass which helped define their core identity. Finally, there were environmental (community, financial, etc.) factors which most individuals had limited control over but its impact was consequential.

By selecting a stratified sample of young professionals and utilizing a suitable research method, coupled with primary and secondary sources of data, this analysis should produce data that could be to used to guide corporations in team building among young professionals. The aim is to act as a resource guide to both managers in corporations and young professionals who are seeking to strengthen their effectiveness in teams, improve their leadership competencies and increase employee retention.


List of Search Terms and Phrases

The following are the search terms related to the topic;

· Young professionals in Trinidad and Tobago
· Career selection for young professionals in the Caribbean
· Reasons for Career choices
· Detractors for professionals
· Team Development for Professionals
· Influence factors for professionals in developing countries
· Change career 
· Environmental factors that influence professionals
· Intrinsic motivators for professionals
· Factors influencing professional careers
· Motivational factors for professionals 
· Career motivation 
· 

Source One:
Zehui Zhan et al. (2023) Key competencies acquired from STEM education: gender-differentiated parental expectations. 

Comment 1:  
Quote/Paraphrase:  
In various studies, parents who are actively involved in children’s extracurricular STEM activities (e.g., visiting museums, playing math games, assisting homework, introducing particular STEM careers) would significantly increase their children’s STEM learning motivation and performance.
Essential Element:
This comment is associated with the historical influence of a professional’s career choice.
Additive/Variant Analysis: 
This is additive to the analysis as it expresses how childhood experiences can shape one’s desires and interest from formative years into shaping their career choices.
Contextualization:  
This is information  that shows one of the historical factors that may influence an individual in the selection of their career. This knowledge could allow me to connect with team members who had similar experiences which may explain some of the emotional ties they have to their professions. When I’m able to connect to the core of a person’s interest, I can disaggregate the detractors and channel their progress to the benefit of the team and the organization.

Comment 2:
Quote/Paraphrase
Parents play a vital role in children’s growth, so their expectations always affect children’s academic achievement… Previous studies have reported cross-cultural differences in parents’ expectations…eg.  Anglo-American parents emphasized external authority (i.e., following directions, being obedient, doing work according to external standards, and being truthful), rather than autonomous behaviors (i.e., making independent decisions, solving problems on one’s own, exercising self-control). In contrast, Mexico-American parents tend to emphasize development of autonomy over conformity. Moreover, Asian parents generally pay more attention to children’s academic achievement, social personality and adaptability, morals and ethics.
Essential Element:
This comment shows that cultural and ethnic factors impact a child’s progression
Additive/Variant Analysis:
This is additive to the theory that a person’s ethnic and cultural upbringing influences their internal view of life. This can also influence the level of their integration and commitment to the organization.


Contextualization: 
Cultural and ethnic influences play a very integral role in shaping an individual’s identity and attitude to work. I have observed a higher propensity toward industrious behaviours  in certain ethnicities even here in Trinidad based on how they were nurtured and the predominant attitudes of people from their countries of origin. This knowledge helps with the selection of team members through identifying their strengths and placing them where best suited. This placement can help to strengthen the performance of the team.

Source Two:
Yetmisheva Dilorom, (2023) Factors of Interest in Choosing A Profession of Students of The Graduating Class of General Secondary Education Schools. Volume 1, Issue 6, September, 2023ISSN (E): 2938-381113

[bookmark: _heading=h.30j0zll]Comment 3:  
Quote/Paraphrase
Analysis  of  various factors,  including  personal  interests,  family  influence,  societal  expectations,  and  economic considerations,  aims  to  shed  light  on  the  complex  decision-making  process  of students as they embark on their professional journeys… Understanding the factors that drive these decisions is essential for … effective guidance and support to students as they embark on their professional journeys. In the complex and dynamic process of choosing a profession, graduating students .. navigate a maze of personal interests, family influence, societal expectations,  and  economic  considerations.

Essential Element:
This comment speaks to the environmental factors. 
Additive/Variant Analysis:
This is additive to the concept that the external factors from the environment influences the career choices of an individual. Each person’s external factors will vary because they come from various backgrounds. However, these conditions can sometimes change as time passes and opportunities arise.
Contextualization:
As a leader it is important to learn the personnel below me because some of these environmental factors can have negative effects on staff that can spill over into their mood and performance at work, Additionally, some of these factors can have more long term effects if not managed properly. There may be opportunities for me as the leader to improve these conditions or address the factors where practicable. This would auger well for the professional relationship and build loyalty from team members as they would feel appreciated and valued by the organization.
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