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Source One: Schnepfleitner, F.M. & Ferreira, M.P. (2021). Transformative learning theory – is it time to add a fourth core element? Journal of Educational Studies and Multidisciplinary Approaches (JESMA), 1(1), 40-49. https://doi.org/10.51383/jesma.2021.9
Comment 1:  
Quote/Paraphrase:  As the world’s average human life span increases, and people can choose to change their employment direction more often, it makes sense that interest in adult and continuing education is growing and continues to grow. Included in that growth of interest is the concept of transformative learning, a teaching approach based on promoting change and challenging learners to “critically question and assess the integrity of their deeply held assumptions about how they relate to the world around them” (p. 42).
Essential Element:  This comment is associated with andragogy and transformative learning theory.
Additive/Variant Analysis: This is additive to the concept of transformative learning for the adult learner.  This article sheds light on the need for adult and continuing education as more and more people are changing the direction of their careers.  To make this shift in a career path the adult learner needs to analyze and question the assumption they hold about their world.
Contextualization:  Omega Graduate School’s (OGS) approach to adult learning leans heavily upon transformative learning theory.  Since joining OGS I have employed transformative learning in my approach to research.  In the past I would have a problem, develop a solution to the problem and then do research to prove my solution.  Now I when I have a problem, I do research to see what others are doing to solve the problem and because of the research find the best solution to the problem.
Comment 2: 
Quote/Paraphrase: As transformation learning theory has evolved there have been people who suggest the theory should also include psycho-developmental and psychoanalytical approaches, the sociocultural context.  They also note the importance of spirituality, emotion, general context, intuition, relationships,  culture, childhood experiences and socialization (p. 43).
Essential Element:  This comment is associated with transformative learning theory.  
Additive/Variant Analysis: This comment is additive to the original understanding of transformative learning theory.  This article suggests there is a need to add psycho-developmental and psychoanalytical approaches as well as the sociocultural context.
Contextualization: For the past 20 years I have been wrestling with the problem of cultural identity and unity in the church in Africa.  After doing research on transformative learning theory, I have come to the realization that the solution to this problem must take a wholistic view of problem.  Because I was only looking for a spiritual solution, I was overlooking the other aspects brought out in this article.
Source Two: Kalachanis, K., Pavlakou, J., & Tsiouni, E. (2019). E-Learning and Transformative Learning in Adult Training. Journal of Studies in Education. https://doi.org/10.5296/jse.v9i2.14265
[bookmark: _heading=h.30j0zll]Comment 3:  
Quote/Paraphrase: An important difficulty that arises in the process of transforming learning is the inability of adults to respond to the learning process and the resulting failure of educational goals. The reason is that adults already have established beliefs that are difficult to change; An important difficulty that arises in the process of transforming learning is the inability of adults to respond to the learning process and the resulting failure of educational goals. The reason is that adults already have established beliefs that are difficult to change.  This highlights the need for the educational program to be shaped by the wishes and expectations of trainees who wish to participate actively in the learning process, but also to provide them with a sufficient incentive.  Every person has different perceptions and abilities, so the learning process must be personalized and tailored to the needs of each learner (p. 21).
Essential Element:  This comment is associated with andragogy.
Additive/Variant Analysis:  This comment is additive to the understanding of andragogy as it shows the difficulty adult learners have overcoming their established beliefs.  Learning programs must be established in such a way to provide them with sufficient incentive.
Contextualization: Reading this article has reinforced my understanding of the challenge adult learners have in dealing with their established beliefs.  Each adult learner is unique, so our process of instruction needs to be tailor-made to the individual student.  We must take into consideration the desires of the student and make sure they are involved in the process.  One of the things that impresses me about OGS is how much control the student has in a their studies.  
Comment 4:
Quote/Paraphrase: Distance learning has been proved to be a great success in adult education, as it provides sophisticated tools and supervisory training tools such as online learning platforms. Distance Learning takes place using asynchronous tele-learning systems, commonly known as "platforms", and includes a variety of course management tools, access tools to educational material resources, and synchronous and asynchronous communication tools (p. 21).
Essential Element: This comment is associated with Educational Taxonomies and Transformative Learning Theory.
Additive/Variant Analysis: This comment is additive to educational taxonomies showing the types of tools to be used with the adult learner.  Adult learning uses both synchronous and asynchronous communications tools.
Contextualization:  Before the 2020 Covid pandemic most of our educational process was classroom training with some online learning.  Since the covid shutdown we are moving to a more hybrid delivery of the classroom being live on Zoom.  We have also been able to incorporate an asynchronous approach using email and WhatsApp.  These new approaches and processes have helped us expand to include students who would not be able to join a face to face classroom setting.
Source Three:  Baumgartner, L. M. (2019). Fostering Transformative Learning in Educational Settings. Adult Literacy Education. https://www.academia.edu/41728559/Fostering_Transformative_Learning_in_Educational_Settings
Comment 5:
Quote/Paraphrase: Critical reflection promotes transformative learning. Critically reflecting on a situation means “questioning the integrity of deeply held assumptions and beliefs based on prior experience”.  Kreber’s study that looked at the content, process, and premise reflections of teachers confirmed that increased meaning-making. Instructional aids that promoted critical refection include journal writing as this method encourages individuals to record and reflect on experiences (p. 70).
Essential Element: This comment is associated with transformative learning theory.
Additive/Variant Analysis: This comment is additive to transformative learning theory.  This comment shows how critical thinking is needed to help the adult learner overcome their preconceived ideas and assumptions based on prior learning.
Contextualization: This article has given me insight into some of the aids that can be used to help an adult learner challenge their belief system.  One of the instructional aids we will implement into our training routine will be journal writing.  I have found that when I reflect upon the way I do things it helps me to see what is ok and what needs to be changed.
Comment 6: 
Quote/Paraphrase: Cranton provides advice for fostering critical self-reflection which can encourage transformative learning. As noted by Mezirow, content, process, and premise questions can serve as a catalyst for transformative learning. Content questions “serve to raise learner awareness of assumptions and beliefs”.  Process questions “help learners find the source of an assumption or belief; sometimes it is useful to ask people if they can recall a time when they did not hold a particular belief and then work forward from that time”.   Premise questions “focus on our core beliefs”. (p. 71-72). 
Essential Element: This comment is associated with transformative learning theory.
Additive/Variant Analysis: This comment is additive to the understanding of Transformative Learning Theory.  Cranton gives advice for fostering critical self-reflection questions to encourage transformative learning.  The use of content questions, process questions, and premise questions help the adult learn overcome their assumptions. 
Contextualization: After reading this article I was able to change the questionnaire we use for our church planters to include content, process, and premise questions.  These questions help the student understand their assumptions and beliefs.  This allows the student to make critical changes to their lives.


Source Four:  Romano, A. (n.d.). Transformative Learning: A Review of the Assessment Tools. https://www.academia.edu/37488722/Transformative_Learning_A_Review_of_the_Assessment_Tools
Comment 7:
Quote/Paraphrase: Mezirow used the terms transformative learning and perspective transformation to refer to the process of “becoming aware of one’s own tacit assumptions and expectations and those of other and assessing their relevance for making an interpretation”. Mezirow limited transformation to those learning experiences whereby one’s preconscious mental schemas are laid bare and scrutinized through the process of critical self- reflection: “Transformative learning refers to the process by which we transform our taken-for-granted frames of reference in order to make them more inclusive, discriminating, open, emotionally capable of change, and reflective so that they may generate beliefs and opinions that will prove more truth or justified to guide action” (p. 54).
Essential Element: This comment is associated with transformative learning theory.
Additive/Variant Analysis: This comment is additive to the understanding of transformative learning theory. We learn from this comment the crucial need for critical self-reflection for the adult learner to change their assumptions to generate new beliefs and opinions.
Contextualization:  This article helped me to question some of my assumptions about the way I have been conducting my trainings.  Just this week I was able to change a couple of things in my training that helped the students to engage in the training in a deeper way.  At this juncture I am looking over all of our training processes and procedures to see what can be updated and what needs to be changes.
Comment 8:
Quote/Paraphrase: Following Taylor’s categorization, Hoggan recognizes four approaches to transformative learning theory: psychocritical, psychodevelopmental, psychoanalytic, and social emancipatory. The Psychocritical Approach considers that people have habits of mind, a set of assumptions which dictate how they make meaning of the world. The Psychoanalytical Approach stems from the work of the analytic psychologist Jung and focuses on the expansion of one’s ego consciousness. The psychodevelopmental approach defines transformative outcomes as an increase in cognitive capacity. These approaches describe different, although partially similar, ways to interpret how people can change. The trajectory of approaches to transformative learning continues to expand, as evidenced by Taylor, who added neurobiological, cultural–spiritual, race-centric, and planetary.
Essential Element: This comment is associated with educational taxonomies and transformative learning theory.
Additive/Variant Analysis: This comment is additive to the understanding of both educational taxonomies and transformative learning theory.  The processes used during learning is continually expanding.
Contextualization:  This article introduced me to new concepts and terms dealing with transformative learning.  These terms have given me a new appreciation of the critical, analytical, and developmental aspects of changing our worldview.  In the future we will be implementing the concepts and processes into our training model.
Source Five: Transformative Learning Theory: How to Learn Through Challenging Assumptions. (n.d.). 360Learning. Retrieved April 5, 2024, from https://360learning.com/guide/learning-theories/transformative-learning/
Comment 9:
Quote/Paraphrase: The process of transformative learning takes more than presenting facts and memorizing them. Instead, the learner has to think about how their biases, experiences, and relationships impact their understanding.
Essential Element: This comment is associated with transformative learning.
Additive/Variant Analysis: This comment is additive to transformative learning by reinforcing the understanding that the adult learner must think about how their biases, experiences, and relationships impact their understanding.
Contextualization:  For years the majority of training in Africa has been based on rote memory.  We have implemented processes that help the adult learner question their assumptions.  These changes have helped out students become more in touch with how their biases, experiences, and relationships impact their understanding.


Comment 10:
Quote/Paraphrase: In the transformative learning process, reflection refers to looking at your assumptions and past experiences to see if they stay relevant in the face of new information. Mezirow argues that reflection often happens during problem-solving. It can involve reflecting on the approach’s:
· Content (i.e., the nature of the evidence)
· Process (i.e., how you use the evidence)
· Premise (i.e., how you frame the problem and its solution)
Essential Element: This comment is associated with transformative learning theory.  
Additive/Variant Analysis: This comment is additive as it shows how critical reflection often takes place during problem-solving for the adult learner.
Contextualization: This quote gave me new insight into the nature of evidence, how we use the evidence, and how we frame the problem and the solution to the problem.  I am now looking at everything we do through these new insights and have begun to make changes in light of these insights.
Source Six: Gimple, R., Wan E. (2021), Covenant transformative learning: Theory and practice for Mission. Kindle Edition.
Comment 11: 
Quote/Paraphrase: Paul Hiebert, one of the most influential missiologists of the twentieth century, expresses the importance of worldview change for contemporary missions when he states, “If behavioral change was the focus of the mission movement in the nineteenth century, and changed beliefs its focus in the twentieth century, then transforming worldviews must be its central task in the twenty-first century.” The need to transform worldviews is well-recognized by missiology (p. 3).
Essential Element: This comment is associated with transformative learning theory.
Additive/Variant Analysis: This comment is additive in that is shows how transformative learning theory can be applied to missions.
Contextualization: One of the main things that a missionary does is to help see a change in the worldview of the people they are ministering to.  I found I must first change my worldview to help others change their worldview.  It is not my job to change their culture into my culture but for my culture and their culture to be changed into the culture of heaven.
Source Seven: Thayer, Jane. Strategies for transformational learning: How to teach for discipleship (p. 30). Kindle Edition.
Comment 12:
Quote/Paraphrase: In our culture, we want to know how things work. We want to give names to these processes. To answer the question, “How do we become what we are not?” theorists posit two basic processes:  development and transformation. It is easy to see development in a child—physically and mentally.  Adults, too, develop in a variety of ways adding to their knowledge and experience, and they undergo transformation as they change in perspective when they have to adjust their beliefs when confronted with insight that comes after they have established a basic understanding of how things (apparently) are (p. 30). 
Essential Element: This comment is associated with Educational Taxonomies.
Additive/Variant Analysis: This comment is additive as it shows how development and transformation go hand in hand.  These two concepts cannot be separated and work hand in hand to change assumptions.
Contextualization:  This book has helped me to see the differences in the way adults learn.  It also shows how we must share the processes we employ with our adult learners for them to have buy in for the process.  Unlike children, adults need to understand how things work and why we do things we way we do them.
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