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I. Introduction 
These courses investigate how the Omega graduate program assists students in using their skills to lead societal reform and link theology and social contexts. The courses utilize transformational adult learning ideas for self-directed lifetime learning, promoting ethical self-development. They encourage critical thinking to overcome obstacles and address ethical issues in a postmodern global society. The courses introduce students to ethics methodology, a philosophy of right behavior and morality, which separates ethics applications in daily decision-making and professional standards. Ethical practices are critical for successfully communicating a message to a group while considering its cultural surroundings. The capacity to relate your prior experiences and new ideas to varied social circumstances is required to adapt a Christian worldview, ethics, and social vision to improve the functioning of organizations and society. When you observe before taking action, you can assess ethical standards within contemporary world events using Christian ethical principles. We are not required to work based on our beliefs and habits. Instead, we may serve depending on the circumstances.  What happens to us individually has a significant influence on how we lead. Adult transformation begins when we allow ourselves to have a renewed mind. It is necessary to improve our ability to cope with life's tough stimuli and get the skills we need to be successful.
II. Personal Growth
These courses have challenged me by reminding me that if we want to go beyond the milk (as babies), we must be forced to think deeply (as adults) and that knowing isn’t the same as doing.  What could God do with committed people who fulfill God’s purpose? In I Corinthians 3: 9 Paul states, “For we are fellow workers, you are God’s field God is building.” Paul taught that only spiritual people can understand God's knowledge. Paul cannot fully call the Christians in Corinth spiritual, though, because they are still living in the flesh like they are babies stuck in a state of immaturity.  It is critical that adult learning and transformation take place more meaningfully, sincerely, and ethically; this can be achieved by demonstrating our capacity for development and understanding of others, strengthening our bonds with them, and enabling us to guide them toward success.
III. Reflective Entry 
Everything we do is predicated on prior knowledge of something.  Whether or not we know it, we all discriminate based on our biases.  If we are unaware of these differences, we can easily pass judgment on someone before they have had the chance to demonstrate their value.  I have always been brought up believing that there is a clear distinction between correct and incorrect.  As I mature, I understand that to communicate with people effectively; we must adapt to their perspectives and meet them at their current level of understanding.  It is ethically inaccurate to anticipate that everyone will adhere to anything that aligns with my sphere of personal comfort.  I can still adhere to dogmas, standards, and morals while allowing various persons to progress in their unique life paths based on their past knowledge and upbringing.
In a devotional that I recently listened to, the speaker discussed how coaches, instructors, and bosses often make the error of misjudging the individuals they are responsible for leading. There will only be advancement, success, or growth for the individual if the leader deals with each person at the stage of their development that they are now at. Generally speaking, individuals may be classified into one of four categories: those who need guidance, those who require assistance, those who require instruction or coaching, and those to whom you can assign tasks.
Something that I have struggled with is fairness and equality.  I felt that there was one right and one wrong.  While that is still true to me, I feel that there are multiple ways and timeframes to support each individual's successful differentiation. Employers need to provide their employees with avenues for idea-sharing and decision-making participation. To thrive in a social environment, an organization's attributes, structure, and ideals must all be integrated into a healthy instructional atmosphere, which calls for constant progress in adaptability. By establishing a team structure and incorporating team leadership, the function of leadership in promoting team success may result in the creation of new leadership. This method calls for careful preparation, establishing a purpose, specific goals, strategic organization, and team building. Organizational design revolves around integration and differentiation, wherein roles and functions are established to divide labor. Differentiation is crucial in intra-organizational communication to preserve equity and take into account individual personalities. When leaders and educators value and comprehend each other's perspectives on their institution's environment and decision-making, they may demonstrate leadership responsibly.
IV. Conclusion
[bookmark: _GoBack]My future goals and anticipated outcomes of this program would consist of continuing to grow and learn to allow the capability of continuing to search for God’s purpose and plan in my life.  Knowing that you are called to fulfill a purpose is more rewarding than working for a means of survival.  Bringing honor to Christ and finding His purpose for each day in your life is what establishes what we have been called to do by Him, as we fulfill His purpose demonstrated by our beliefs, careers, and other spheres of impact. In addition, it recognizes that Christians are commanded to be fully present to God in response. I desire to find approaches to connect our gifted students to a belief in Christ and to depend on His truth and love.  One of my key goals for the remaining portion of the graduate program is to keep developing as a leader. Making the connection between leading and cultivating leadership has proven to be difficult.  My objective in the graduate program is to continue honing my leadership abilities. To support shared values and similar visions within the educational system more successfully, I aim to continue to develop as a leader.
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