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Assignment #4 – Course Learning Journal
The journal is a written reflection of your learning journey while working on each course. The Learning Journal integrates the essential elements of the course within your professional field of interest. The objective of the course journal is to produce a degree of acculturation, integrating new ideas into your existing knowledge of each course. This is also an opportunity to communicate with your professor insights gained as a result of the course. The course learning journal should be 3-5 pages in length and should include the following sections:
1. Introduction –Summarize the intent of the course, how it fits into the graduate program as a whole, and the relevance of its position in the curricular sequence.
2. Personal Growth - Describe your personal growth–how the course stretched or challenged you– and your progress in mastery of course content and skills during the week and through subsequent readings – what new insights or skills you gained.
3. Reflective Entry - Add a reflective entry that describes the contextualization (or adaptation and relevant application) of new learning in your professional field. What questions or concerns have surfaced about your professional field as a result of your study?
4. Conclusion – Evaluate the effectiveness of the course in meeting your professional, religious, and educational goals.







1. Introduction of Course Learning Journal
The purpose of this course is to identify the social change needed to transform society by learning methodologies that should be put in place to reduce poverty and maintenance of such founded methods. By doing so my learning and understanding suggests that sustainable development is aimed at resolving the challenges such as poverty; inequality; safety which are deep-rooted and widespread in developing countries, especially my mother country Kenya. The paper "Social Entrepreneurship as a Path for Social Change and Driver of Sustainable Development: A Systematic Review and Research Agenda'' addresses the change that possibly could happen through innovation by considering Social entrepreneurs as have been understood as change agents who employ entrepreneurial means for providing systemic solutions to social and environmental problems while also ensuring their survival and sustainability. The Position in the curricular sequence is to learn to bring change where change is needed.  , In my case, I understand that it's my responsibility to educate special women to be the main breadwinners as it has always been them when it comes to my community in central Kenya where men are lost in liquor and never seen in the picture of being the main breadwinners. My learning, therefore requires me to conduct a community environmental scan to find out what are the resources within and consider themselves as the first available resources. 
2.  Personal Growth
The paper The Four Gears of Leadership in Introduction 2 states the gears as: 
·   Followership is the basis where leaders can exhibit their charisma and obtain trust and recognition from others. Specifically, followership includes two dimensions of trust- winning. Leaders win the trust of their subordinates through exemplary self-management and obtain the trust of their superiors through superb upward management.
Face-to-face leadership reflects leaders’
· Ability to motivate, inspire, instruct, control, and develop direct subordinates and core teams. 
· It shows leaders’ one-on-one leadership abilities targeted at developing capable and conscientious direct subordinates. 
Indirect leadership refers to leaders
· influences and driving powers on indirect subordinates and their teams as a whole.
·  It focuses on the overall performances of teams rather than the performances of subordinates as individuals. It can be defined as leaders’ one-to-many abilities targeted at developing high-performance teams.
Organizational executive leadership shows administrators’ 
· keen observation of dynamic changes inside and outside their organizations.
·  It defines a leader’s ability to dynamically adjust their management modes and leadership styles to adapt to internal and external organizational changes.

This is a strategy that I and my organization need to look closely at and work internally to improve by learning from others. That is what I call collaboration and it also involves teamwork. May I mention this change that's happening within me since I started this course? It's been small things that mean a lot and can change anything. This change is working on me catching a glimpse of what I need to see happening in the community. Like grocery shopping and in a rush, I didn't care where I placed the shopping cart after loading my groceries in my car. But now I ,  no matter how much time I have or fight I have to put the shopping cart in its designated spot. This calls for dignity and integrity as a leader. That's how I want to see it happen to all of us and make it easy for those workers. Change is not only a financial issue it involves every bit of our lives.	Comment by Curtis McClane: Yes, by all means! This is what the Course Learning Journal is precisely for!	Comment by Curtis McClane: Absolutely! The small things in one's life are the very stuff that make up dignity and integrity in the life of the leader. Thank you so much for recognizing this and articulating it so clearly!	Comment by Curtis McClane: Notice this section was repeated

 It is in my interest to grow as I grow my community and the way to grow and provide more and better results is by collaborating with others who have the same interests in their community and I do not input but they are successful performances of teams rather than the performances of subordinates as individuals. It can be defined as leaders’ one-to-many abilities targeted at developing high-performance teams. This is a strategy that I and my organization need to look closely at and work internally to improve by learning from others. That is what I call collaboration and it also involves teamwork. May I mention this change that's happening within me since I started this course? It's been small things that mean a lot and can change anything. This change is working on me catching a glimpse of what I need to see happening in the community. Like grocery shopping and in a rush, I didn't care where I placed the shopping cart after loading my groceries in my car. But now I lidifferentlyently,  no matter how much time I have or fight I have to put the shopping cart in its designated spot. This calls for dignity and integrity as a leader. That's how I want to see it happen to all of us and make it easy for those workers. Change is not only a financial issue it involves every bit of our lives.
3. Reflective Entry - 
Personally I will first lead by example,  motivate others in my organization and in my world.  I will mentor and Coach and inspire others in the team as well to be what the world is looking for. The world is  eagerly watching to find a way to transform one's life especially in these days of inflation which is causing too much chaos,  burglaries, theft, murders just to name it. Through reflective practice, readings and discussions, the students will need to learn about models from both faith and humanistic traditions that encourage service work and social change as practice of their value systems. Communities should be supported to find a common ground with others who are well structured across personal values and beliefs; to embrace the commonality and differences through careful, thoughtful and respectful dialogues that can be practiced to enable social change. Individually and in community with each other I believe we can work to articulate and to incorporate the Principles of ethical, effective Service, reflective practice, and more so the social change within our own work.
Conclusion 	Comment by Curtis McClane: Grace...the only thing really lacking in your Course Learning Journal was how this course impacted your own development as a leader. You briefly touched on it in a couple of places, but from a developmental perspective I would love to have heard more about how this course gave you insights about yourself, and where you saw yourself changing the most. 
Christ of Culture:
At the other end of the spectrum  Christ  is the “Christ of Culture” perspective. everything culture deems to be “good” is to be accepted as from God. It relies on the prevailing culture to evaluate moral questions. Those who fall within this category would argue that the moral norms of the Bible were often written for a particular time and place and have limited application for contemporary concerns. Neither of these first two positions are particularly helpful for being a Christian that engages the world with the gospel. Between these two poles are three views that are more helpful for Christians
Christ above Everything:
In the year of 2022 when I was doing my Masters with City Vision University and studying cross-cultural and the biblical views, Andrew Sears explained about the topic about poverty, in the Bible reconciliation across social class, Andrew, said that it is one of the most common topics in the Bible. This is about God’s compassion towards the poor. In the Old Testament God cared about the poor. In the New Testament almost every time Israel left God, they were rebuked for two things: serving idols and mistreating the poor ! Jesus also clearly showed strong compassion for the poor. "Yet despite the fact that the Bible talks frequently about the poor, Christians often still have a hard time talking about low social class and issues of poverty. Our Christian values don't mean a lot if we leave the program to care for the poor. It starts with Caring to sharing. I was back and forth thinking about the caring heart of Jesus and all myself, was Jesus an activist?! I thought like he was,  He was all about advocating for the rights of those depressed,  oppressed, and neglected. Examples of the Woman who was caught in the act, the poor, the sick and so forth and on. Some people might think that, again, socialism is sharing. It's first caring. It's compassion. It's people helping people. That's what I think about it, then some might be inclined to believe that Jesus was a socialist because he talked about caring for the poor and so forth. But he never once advocated the tools that socialism uses to do those things. He never advocated for the concentration of power. He never advocated for the government ownership of the means of production or the forcible redistribution of wealth or the central planning of an economy. I mean, first of all, to my experience in reading the Bible's reading, he was interested in other things as well, such as our souls , first and foremost. But still on the earthly matters, Jesus never suggested in any way that his calling was one for the use of concentrated political force to do good things. But his concentration was the will of His Father for the salvation of the world which produces freedom in each area of lives including life of abundance.
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