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120 Day - Course Learning Journal
The journal is a written reflection of your learning journey while working in each course and is an integration of the essential elements of the course within your professional field of interest. The objective of the course journal is to produce a degree of acculturation, integrating new ideas into your existing knowledge of each course. This is also an opportunity to communicate with your professor consistent with the Tutorial Methodology to express insights gained as a result of the course of study. Submit the course learning journal via DIAL. The course learning journal should be 5-7 pages in length, and should include the following sections:
1. Introduction – Describe the expectations of the graduate program and the
campus residency component for that course. Summarize the intent of the course, how it fits into the graduate program as a whole, and the relevance of its position in the curricular sequence.
2. Personal Growth - Describe your personal growth–how the course stretched or challenged you– as well as your progress in mastery of course content and skills during the week and through subsequent readings – what new insights or skills you gained.
3. Reflective Entry - Add a reflective entry that describes the contextualization (or adaptation and relevant application) of new learning into your professional field. What questions or concerns have surfaced about your professional field as a result of your study?
4. Future Expectations - Continue the journal by addressing questions and concerns you now have relating to the graduate program expectations.
5. Conclusion – Synthesize the three body sections above, evaluating the effectiveness of the course in meeting your professional, religious, and educational goals.






1. Introduction
Transformational Leadership emphasizes the importance of change in organizations, as it allows for the release of power and the possibility of failure. This approach allows for innovation and transformation in decision-making, transforming decision-making into a ritual for solace and support. Emotional intelligence and cultural awareness are crucial in re-framing an organization, as shifting our viewpoint opens up opportunities for creativity. By embracing change, organizations can adapt and thrive in the face of adversity. 
Organizations must construct the future by leaders experiencing new emotions, considering new thoughts, and taking new actions. Instead of addressing Transformational Challenges, teams often deal with technical issues, causing problems to persist. The concept of considering new opportunities and ideas establishes the future of an organization. In education, educators implement fresh curricula to improve student results. Involving students in lessons is the best strategy, as better results result from inspiring them, assisting in mastering executive functioning, and fostering creativity. Examining the same source, such as the curriculum, may lead to a continuous cycle of challenges. Changing the emotional environment or perspective from which a situation is perceived is an effective reframing technique.

1. Personal Growth
 This course has pushed me to integrate faith, and explore how to build trust to support those individuals in my personal and professional leadership. It has improved my abilities and skills in structuring and meeting these requirements. The course has helped me understand myself and my pursuits, enabling me to acquire information necessary for personal convictions and understanding the process of partnership and shared values. Community building within an organization is essential for jointly serving and carrying out the common vision. The ability to use this leader-developed method has pushed me to share leadership and continue pushing forward.
I am now incorporating critical thinking into my daily life, benefiting not only my personal transformation but also those of others. Reflecting on past experiences and faith integration can help me learn what I can do better in the future and how faith integration can support better outcomes.
Stakeholder engagement is crucial for supporting companies' operational excellence, strategic direction, and sustainable development. It helps decision-makers work more effectively, create better outcomes, raise equality in decision-making, and test and develop ideas before implementation. Experts emphasize the importance of strategic planning and stakeholder buy-in in organizational development. By listening to and learning from stakeholders, organizations can improve their operations, create better outcomes, and foster equality in decision-making.

1. Reflective Entry
In my field of work, it is necessary to investigate the strategies that are employed to handle employee concerns inside the institution. The need to find solutions to these problems encourages educators to look for methods to change and expand the educational curriculum as well as educational philosophy and practice. In order to do this, it is necessary to develop leaders that are open to working together and supporting the needs of the students. The identification and the formation of partnerships with a group that is focused on reaching children where they are can be difficult, but it requires continuing supervision and a certain amount of perseverance. Including study and organizational skills in the curriculum can address societal issues and foster constructive social change.
A Christian view of culture fills the gap in naturalistic social theory by encouraging religious integration and social study to solve social problems. Understanding students' experiences helps teachers react to and control their feelings better, encouraging positive behaviors. A cycle of continual disengagement may persist if teachers prioritize content understanding over organizational and support abilities. To address this, teachers must cultivate leaders who are willing to collaborate and support student requirements. Identifying a need and forming a partnership with a team that focuses on meeting students where they are is challenging, but it requires God's ongoing guidance and fortitude.
1. Future Expectations 
          My continued improvement as a leader is one of my primary objectives for the remainder of my time spent in the graduate program. It has been challenging to draw a connection between leading and developing leadership.  Even though both of these subjects are clear to comprehend, it was challenging to bring them together in a way that made logical sense. As I move forward in the graduate program, it is my goal to keep developing my leadership skills.
I hope to continue to grow as a leader and learn to develop partnerships while supporting common visions and shared values within the school system more effectively.
The Bible says, “Where there is no guidance, a people falls, but an abundance of counselors there is safety” (Proverbs 11:14). My pursuit is motivated by the need to understand how to be a leader through building partnerships, and the potential to be the leader who helps others become critical thinkers, good beings, and world changers for God. The expectation of this program is that it will assist this leader development in continuing and supporting the continuous growth of these spiritual, moral, and psychological values, providing me with the ability to understand and apply them in a way that can be shared with others and integrate them into my daily life.

1. [bookmark: _GoBack]Conclusion
As change permits the release of power and the risk of failure, transformational leadership highlights the significance of change in organizations. With the help of this strategy, decision-making may be transformed into an innovative and supportive ritual. Analyzing one’s self-concept and spirituality via the study of Formation and Science, cultivating an interdisciplinary approach. This strategy helps students assess their spiritual and moral development, which improves their leadership abilities. Leader development's contribution to society, as well as spiritual and moral value systems, articulating responses that are required to live and work with a common vision and shared ideals. In essence, the partnership process in leader development unites the community and forms an organization that provides the necessary purpose and values that give a framework for understanding the world and guiding personal and communal action. The goal is to figure out how to integrate leader development with shared values in a way that results in good spiritual, moral, and psychological change through a collaborative process.
My future objectives and anticipated outcomes of this program include continuing to develop and learn as I can continue to seek God's purpose and plan for my life.  Knowing that you are called to fulfill a purpose is more satisfying than merely surviving.  What we have been called to do by Him is determined by bringing honor to Christ and discovering His purpose for each day of our life.  God's faithful presence in us, as demonstrated by our beliefs, professions, and other spheres of influence, is the foundation of our calling and purpose. In addition, it acknowledges that Christians are commanded to respond by being entirely present to God.
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