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Eleven Study Tables and Charts 
Point of Note:
This research study is a mix of qualitative and partly quantitative presentations of Data and Information. There are eleven (11)  tables from page 5 to 15 in this report, and they are culled from the following sources:
i) Social Security Administration, (SSA.gov.(2023); and Social Security Trust Funds SSTF (Comprising Old Age Survivors Insurance: OASI, and DI: Disability Insurance: collectively known as OASDI (Old Age Survivors Disability Insurance.
ii) FICA 1  Payroll tax/contribution to Social Security; and FICA 2, payroll tax/contributions to medicare from SSA.gov. (2023).
iii) Lee, M. (2023) How Much Does Assisted Living Cost?  (Reviewed by Leslie Fuller, LMSW). 
iv) Center on Budget Policy Priorities, CBPP.Org . OECD Organization for European Cooperation and Development.
Types of  Social Security Resources and Disbursements
1) FICA 1: is a U.S. federal payroll tax of 6.2%. It stands for the. Federal Insurance Contributions Act with FICA taxes, you earn credits for Social Security benefits.
2) FICA 2 is payroll tax of 1.45% deducted from employee’s earnings for medicare benefits.
3) The Employer matches items 1 & 2 as payroll tax contributions  to Social Security.


Social Security has two main parts:
1. OASI: Old-Age and Survivors Insurance: benefits retired workers, their families, and some survivors of deceased workers. 
1. DI: Disability Insurance makes payments to disabled workers until those workers reach the age at which they are eligible to receive full payments.
OASI + DI = OASDI: Old Age Security Disability Insurance.
For Brevity: Social Security pays five types of benefits:
· Retirement Benefits. 
· Disability Insurance. 
· Spouses/dependent children Benefits.
· Survivors' Benefits.
· Medicare Insurance.


  Selected Abbreviations                                                                                               Table  1
	DI
	Disability Insurance

	GDP
	gross domestic product

	HI
	Hospital Insurance

	NRA
	normal retirement age

	[bookmark: _Hlk139816059]OASDI
	Old-Age, Survivors, and Disability Insurance

	OASI
	Old-Age and Survivors' Insurance

	PAYGO
	pay as you go

	


         
Table 1: is Culled from SSA.gov., 2023.
Table 2
	Comparison: Key Measures of Actuarial Status in the Social Security Trustees Reports        

	 
	2022 report
	2023 report

	75-year actuarial deficit
	 

	As a percentage of taxable payroll
	3.42%
	3.61%

	As a percentage of GDP
	1.2%
	1.3%

	Income and outgo in the year prior to the reporting year (in billions)
	 

	Income
	 

	Total
	$1,088
	$1,222

	Social Security contributions a
	$981
	$1,107

	Income taxes on benefits
	$38
	$49

	Interest
	$70
	$66

	Outgo
	 

	Total
	$1,145
	$1,244

	Benefit payments b
	$1,138
	$1,237

	Administration
	$6
	$7

	The net change in assets
	−$56
	−$22

	Trust fund reserves
	 

	Amount at the beginning of the reporting year (in billions)
	$2,852
	$2,830

	Amount at the beginning of report year (as a percentage of report year outgo)
	230%
	204%

	Projected year of peak trust fund reserves c
	2022
	2023

	Amount at end of peak year (in billions)
	$2,805
	$2,777

	[bookmark: _Hlk139816543]Year of trust fund depletion
	 

	OASDI
	2035
	2034

	OASI
	2034
	2033

	DI
	d
	d

	Share of OASDI outgo covered by scheduled revenue in—
	 

	Year of trust fund depletion
	80%
	80%

	End of a 75-year reporting period
	74%
	74%

	SOURCES: 2022 and 2023 Trustees Reports.

	a. Includes adjustments for prior calendar years.

	b. Includes a small number of payments to the Railroad Retirement Board.

	c. Measured at the end of the year.

	d. The trust fund is not projected to become depleted during the 75-year period specified in the report.



Table 2 is Culled from: SSA.gov.(2023).  Summary: Table 2 on Actuarial Status of the Social Security Trust Funds (released March 2023).
         Key
 The US Social Security Fund is known as: Social Security Trust Funds, SSTF: It consists of two forms of funds:
1. OASI: Old-Age and Survivors Insurance: pays retirees and survivors.
1. DI: Disability Insurance or DI (for short) makes payments to disabled retirees, disabled youths, adults and survivors.
1. OASDI: Combined items 1 and 2: Age and Survivors Disability Insurance.
 The 75-year actuarial deficit in 2022 is 3.42% report, and 3.6% in the 2023 report.
 The Trust Funds Reserves for 2022  amount to: $2,805 billion, i.e., $2 .81 trillion dollars.
 The Trust Funds Reserves for 2023 amount to $2,777 billion, i.e., $2.78 trillion.                                              
    Table 3
	Share of OASDI outgo covered by scheduled  Revenue in—
	
	 

	Year of trust fund depletion in ‘2034’
	
	80%
	80%

	End of a 75-year reporting period in ‘2097’
	
	74%
	74%

	
	SOURCES: 2022 and 2023 Trustees Reports.

	
	a. Includes adjustments for prior calendar years.

	
	b. Includes a small number of payments to the Railroad Retirement Board.

	
	c. Measured at the end of the year.

	
	d. The trust fund is not projected to become depleted during the 75-year period specified in the report.



Point of Note: Table 3 above, is culled from SSA.gov. (2023). It is a projection based on accruable income percentage (%)  contributions when Social Security earnings: FICA 1 and FICA 2:  fall short due to excessive demand-disbursements which the government obliges to pay to OASDI beneficiaries: Old Age Survivors Disability Insurance.  

Table No. 4  presents a summary and pictorial analysis of the SSTF
Summary of the SSFT-Actuaries                                                   
                                                                                                                                    Table 4
	
 A 2022 annual deficit of $22.1 billion decreased the asset reserves of the combined OASDI trust funds to $2,830 billion at the end of the year. This amount is equal to 204 percent of the estimated annual expenditures for 2023. The 2022 Trustees Report had projected a $46.8 billion decrease in combined trust fund reserves during 2022 under the intermediate assumptions. The main reason for the smaller-than-expected annual deficit was higher payroll tax contributions associated with the continued strong economic recovery from the pandemic and brief recession of 2020.

 The Trustees project that OASDI's annual cost will exceed total income throughout the 75-year projection period. After the projected trust fund reserve depletion in 2034, continuing income would be sufficient to pay 80 percent of program cost, declining to 74 percent for 2097.

 Beneficiaries and Benefit Payments
At the end of 2022, the Social Security program was providing monthly benefits to about 66 million people: 57 million from the OASI Trust Fund and 9 million from the DI Trust Fund. Total benefit payments for the year (excluding payments to the Railroad Retirement Board) were $1,232 billion: $1,088 billion from the OASI Trust Fund and $144 billion from the DI Trust Fund.

 Sources of Trust Fund Income
 During 2022, an estimated 181 million workers had earnings covered by Social Security and paid $1,107 billion in payroll taxes. Employees pay a 6.2 percent contribution from earnings up to a maximum of $160,200 in 2023, which their employers match. Self-employed workers pay both shares of the contribution or 12.4 percent. Generally, more than 40 percent of current beneficiaries pay income taxes on part of their benefits, and those taxes go to the OASDI trust funds and Medicare's Hospital Insurance Trust Fund. In 2022, income to the combined OASDI trust funds from the taxation of benefits amounted to $49 billion. The trust funds also earned $66 billion in interest payments on their accumulated reserves.



Table  4 is culled from SSA.gov.gov, 2023. It presents a precise picture of Social Security Earnings,  Asset base, shortfalls, and the massive interests they generate from financial investors.

 Assisted Living for Seniors in the US         Table  5
	State
	Median Monthly Price (2022)
	Median Yearly Price (2022)
	Cost of Living Index (2022)

	Alabama
	$3,470
	$41,640
	88.1

	Alaska
	–
	–
	126.6

	Arizona
	$4,288
	$51,456
	105.8

	Arkansas
	$4,000
	$48,000
	92.7

	California
	$4,895
	$58,740
	137.6

	Colorado
	$5,048
	$60,576
	104.6

	Connecticut
	$6,088
	$73,050
	116.8

	Delaware
	$5,319
	$63,828
	105.6

	District of Columbia
	$6,800
	$81,600
	152.2

	Florida
	$4,040
	$48,480
	102.8

	Georgia
	$3,875
	$46,500
	88.6


                                                                                                                                                        Table 6
[image: A bar chart that shows the national yearly median cost of assisted living]

Tables 5 and 6 are culled from: Lee, M. (2023) How Much Does Assisted Living Cost?  (Reviewed by Leslie Fuller, LMSW, CEO, Inspired Senior Care, providing coaching to senior living communities and dementia care).
      Key
1. Eleven states shown in Table 5 show the median cost of Assisted Living is about $54,000 in 2021.
1. Table 6 shows the rising trend in the national median cost of Assisted living: 54,000 per senior/room/care annually.
1. There are more than 800,000 Americans residing in assisted living in the US. The majority of these residents are the "oldest old," or age 85 and older, female, and non-Hispanic white.
      Simple Extrapolation: 
1. Using the estimate of 2021 in Table 6: The simple math is:  
800,000 x $54,000  =   $43,200,000,000:  About  $43.2  billion dollars is spent annually by SSA and the Department of Health and Human Services on assisted living.  By the time Railroad retirees are added, the disbursement / costs are bound to rise exponentially.
1. Social Security can pay for assisted living in several different ways. 
1. The Optional State Supplement (OSS) program is the most common method, 
1. You could also receive benefits through Social Security Disabilities Insurance (SSDI).
1. And a Supplemental Security Income (SSI.).
                                                                                                            Table  7
	Number of people receiving Social Security, Supplemental Security Income (SSI), or both, June 2023 (in thousands)

	Type of beneficiary
	Total
	Social Security only
	SSI only
	Both Social Security and SSI

	All beneficiaries
	71,197
	63,721
	4,964
	2,511

	Aged 65 or older
	53,716
	51,348
	1,016
	1,352

	Disabled, under age 65 a
	11,811
	6,705
	3,948
	1,159

	Other b
	5,669
	5,669
	

	




                                                                                                                                                                              Table  8
	Supplemental Security Income recipients, June 2023

	Age
	Recipients
	Total payments  (millions of dollars)
	Average monthly payment b (dollars)

	
	Number (thousands)
	Percent
	
	

	All recipients
	7,475
	100.0
	5,247
	677.26

	Under 18
	991
	13.3
	830
	801.19

	18–64
	4,116
	55.1
	3,101
	718.87

	65 or older
	2,369
	31.7
	1,317
	553.35

	SOURCE: Social Security Administration, Supplemental Security Record, 100 percent data.

	a. Includes retroactive payments.

	b. Excludes retroactive payments.

	 statistics@ssa.gov.



                                                                                                                                   Table   9
	Social Security benefits, June 2023

	Type of beneficiary
	Beneficiaries
	Total monthly benefits (millions of dollars)
	Average monthly benefit (dollars)

	
	Number (thousands)
	Percent
	
	

	Total
	66,633
	100.0
	113,384
	1,701.62

	Old-Age and Survivors' Insurance
	57,926
	86.9
	101,654
	1,754.89

	Retirement benefits
	52,084
	78.2
	93,172
	1,788.89

	Retired workers
	49,438
	74.2
	90,832
	1,837.29

	Spouses of retired workers
	1,961
	2.9
	1,751
	893.01

	Children of retired workers
	685
	1.0
	589
	859.79

	Survivor benefits
	5,842
	8.8
	8,482
	1,451.85

	Children of deceased workers
	2,027
	3.0
	2,167
	1,069.16

	Widowed mothers and fathers
	107
	0.2
	132
	1,231.83

	Nondisabled widow(er)s
	3,499
	5.3
	5,995
	1,713.36

	Disabled widow(er)s
	208
	0.3
	186
	894.78

	Parents of deceased workers
	1
	(L)
	1
	1,538.47

	Disability Insurance
	8,707
	13.1
	11,730
	1,347.18

	Disabled workers
	7,516
	11.3
	11,172
	1,486.42

	Spouses of disabled workers
	90
	0.1
	37
	407.63

	Children of disabled workers
	1,101
	1.7
	521
	473.57

	SOURCE: Social Security Administration, Master Beneficiary Record, 100 percent data.



      Key: Table 7-9
1. Tables  7-9  show categories of all recipients receiving Social Security Benefits monthly as of June 2023
1. The tables show a great deal of financial support given to retirees, the disabled, survivors, widows and widowers, survivors, and children of deceased retirees. 



Sample of  Benefits, and FICA % Deductions            
(Provisional/Existing Employees in Kern County,  California.)
                                                                                                                                                                                             											Table   10
	
1.  As a regular or provisional employee of Kern County, working twenty (20) hours or more per week, you are presently eligible for the following benefits as described below:
[bookmark: _Hlk140077018]
Health Insurance: (Medical/Dental/Vision): 
Kern County offers five affordable medical options. Kern Legacy Health Plans are medical and prescription health plan options administered directly by the County of Kern. Kaiser Permanente is also an option. Employees may also choose from two dental plans: Liberty Dental PPO or HMO. The vision coverage is provided through Vision Service Plan (VSP).

Retirement Program: Kern County Employees' Retirement Association (KCERA). This Section 401 (a) defined benefit retirement plan requires employer and employee contributions and pays retired employees a pension based on salary, years of service, and age upon retirement.

Deferred Compensation: This section 457 plan allows employees to contribute on a pre-tax basis to a supplemental retirement account which is then paid out to them when they retire.

Social Security Administration:
Note: Both Kern County and the employee contribute to Social Security and Medicare as follows:
· The County of Kern withholds 6.2% for Social Security (FICA1) and 1.45% for Medicare (FICA2) from employees' payroll warrants.
· The County matches the employee's 6.2% for Social Security and 1.45% for Medicare
Employee Assistance Program: EAP is available to help you take control of your life!

Voluntary Benefits: (Administrator) offers the following voluntary benefits and can be deducted on a pre-tax basis: Short Term Disability Coverage, Accident Plan, Cancer Plan, and a Flexible Spending Account.

Paid Holiday Leave: 12 set days (per calendar year)
   



Table  9 is Culled from a recent  Indeed.com Advert for Prospective Health related Employees.
Key
Table  9 clearly shows the precise areas of benefits offered to a prospective employee upon appointment.  Notable data and information in Table  9:
1. Health Insurance: (Medical/Dental/Vision). 
1.  Retirement Program Deferred Compensation.
1. Social Security Administration:
Note: Both Kern County and the employee contribute to Social Security and Medicare as follows:
· The County of Kern withholds 6.2% for Social Security (FICA 1) and 1.45% for Medicare (FICA2) from employees' payroll warrants.
· The County matches the employee's 6.2% for Social Security and 1.45% for Medicare
1. Employee Assistance Program: EAP is available to help you take control of your life!
1. Voluntary Benefits Paid Holiday Leave: 12 set days (per calendar year)
 
Point of Note:
In Item No. iii)  Social Security Administration Table 10: Upon mathematical  computation: 
1.  Social Security FICA 1  payroll tax/contribution is....................     6.20%
1. Medicare Contribution FICA 2  payroll tax/contributions.........     1.45%
1. Total Employee contributions....................................................      7.65%
1. The County employer matches items i) & ii).............................     7.65%
1. Total FICA 1 and FICA 2. From employer and employee..........    15.30%

Summaries in Tables 1 to 11 (pg. 5 to 15) above: 
	Unfold a great deal of data and information about  Social Security Trust Funds’ SSTF earnings through FICA 1, and FICA 2 (payroll taxes for social security and medicare deductions) and disbursements through two major funds, OASI and DI collectively known as OASDI: Old Age Security Disability Insurance.  The OASDI breakdowns in multiple benefits and disbursements will be investigated in this study report. A good grasp of Tables 1 to 10: unfolds vital data and information about the services and operations of Social Security Administration viz a viz: accruable earnings, disbursements. Others include interest from corporate financial investments, etc. (Not usually seen or known by millions of Americans, except through research study/analysis or through readable publications.                                                                                                    Table  11
[image: A picture containing chart
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                 Key
i) Table  11: is culled from Retirement at a Glance from OECD: Organization for European Cooperation Development, and CBPP.org. It’s a comparative social pension benefits of some nations around the world. The data would be very significant in future research studies on Social Security disbursements.
Thesis
Given the discussions on the controversial solvency of the U.S. Social Security Administration Funds, they continue to raise some eyebrows despite the formidable-looking asset trust fund base of about two and three quarter trillion dollars. With about a hundred and eighty million people contributing to SSA funds, and 65 million Americans receiving Social Security Benefits annually, the financial burdens to meet the SSA obligations in the years ahead could not have been greater in the post covid era. However, "the concepts of solvency, sustainability, and budget -of social security-are not well understood. The Social Security Board of Trustees projects program costs to rise by 2035 so that taxes will be enough to pay for only 80% of scheduled benefits. This increase in cost results from the population because birthrates dropped from three to two children per woman -adjustments to taxes or benefits that offset the effects of the lower birth rates may restore solvency. Finally, Treasury debt securities (trust fund assets) are redeemed in the future-replaced with public debt. " (Goss, 2010). This study takes a critical look at "Social Security's financial operations- handled through two major federal trust funds: the Old-Age and Survivors Insurance (OASI) trust fund and the Disability Insurance (DI) trust fund." Although legally distinct, they are often referred to collectively as "the Social Security trust fund" (Center on Policy and Budget, 2023). Moreover, assessing and evaluating what and how state and federal governments, employers and employees can contribute their quotas to strengthen the Social Security Trust Funds (SSTFs) without politicization is pertinent. Specific areas of  uninterrupted solvency lasting generations will be explored, like senior re-employment programs, extending the retirement age initially from 65, 67, to 70, through some incentivized federal guaranteed re-entry work-programs for seniors, and bi-partisan congress collaborations. Transformational leadership is required to be able to relate effectively (Reid, 2020) with stakeholders.
 The Depletion of the US Social Security Resources and  Funding: Utilizing 
Socio-economic Strategies to drive its Generational Sustainability

1.       Introduction
	The primary study focus and objective of this study will be to critically examine, assess and evaluate the financial solvency of Social Security Trust Funds (SSTFs) and the capacity to sustain the U.S. working retirees or pensioners in generations to come after it runs short of funds between 75% and 80% of payments to its recipients from 2034 to 2097, respectively. The evolving historical trends and the SSTF's transformation present a clear understanding of how it all started and how the seemingly obvious cracks in the SSTF systems in the past, now, and the future may create unhealthy fault lines in its finances. "The recent global and national crisis (Ukraine/Russia, recent Covid, U.S. inflation) made "corporate governance more relevant to business and society. (Solomon, J., 2020). Abstract.
The Historical trends of Social Security are full of intrigues. 
	Social Security has evolved through socio-economic, cultural, and even tempestuous, clandestine unions of easily dissipating enterprises. There have been bipartisan, political brinkmanship and sometimes hostility from civil War and tribulations in its attempt to navigate government auditing and public inflationary outcry. The capacity to sustain transparent trends for the nation's common good and the U.S. hard-working employees who are retired has been arduous. There are discharged and retired, wounded, or deceased soldiers during the First and second world wars, Vietnam, Afghanistan, and Iraq wars, and from the US peace missions around the world. Moreover, their survivors are included. Some elements of empathic leadership, with "God-centered leaders experience – will provide well-developed guidance on the practice and virtues of leadership (Grimes & Bennett, 2015), in such institution like the SSA, SSTF.
	The two notable historical legislations in the pre-war and during the North and South civil war eras were major factors that partly laid the groundwork for social security system funds: "The first national pension program for soldiers was passed in early 1776, prior even to the signing of the Declaration of Independence. The Civil War Pension program began shortly after the War, with the first legislation in 1862 providing for benefits linked to disabilities "incurred as a direct consequence of military duty." Widows and orphans could receive pensions equal to that which would have been payable to their deceased soldiers if they had been disabled" (SSA.gov., 2023). 
	Demographical Surprises: Between 1880 and 1930: America witnessed "Four important demographic changes that- rendered the traditional systems of economic Security increasingly unworkable: • The Industrial Revolution; • The urbanization of America; • The disappearance of the "extended" family and • A marked increase in life expectancy." 
	The Industrial Revolution transformed the majority of working people from self-employed agricultural workers into wage earners working for large industrial concerns -This trend toward urbanization also contributed to another significant shift in American society, the disappearance of the extended family and the rapid rise of the nuclear family. Today we tend to assume that "the family" consists of parents and children--the so-called nuclear family. For most of our history, we lived in "extended families" that included children, parents, grandparents, and other relatives (SSA.gov.,2023). 
	The “Social Security Act was signed into law by President Roosevelt on August 14, 1935. In addition to several provisions for the general welfare, the new Act created a social insurance program designed to pay retired workers aged 65 or older a continuing income after retirement. Americans moved from farms and small rural communities to large cities, where the industrial jobs were. In 1890, only 28% of the population lived in cities; by 1930, this percentage had doubled to 56%. The year 1920 was a historical tipping point. In that year, for the first time in our nation's history, more people were living in cities than on farms (SSA.gov., 2023). 
Comparative Cultural Analysis of Family Systems. How they affect Social Security 
1)      The Extended Family System
	Some schools of thought see that relinquishing the extended family cultural systems in America after urbanization to one of the nuclear family systems caused more financial burdens than expected. The extended families lived together and pooled their financial resources and moral discipline development together. They shared their financial bills and cared for the elderly seniors among them. They are most likely to be religious, either Christians or non-Christians. Today, America has evolved into a nuclear family of just two spouses and one or two children or none in a household bearing huge living costs. At 18, young adults leave their homes to fend for themselves. However, South Americans, Africans, some rural whites, and Asian immigrants to the U.S. still practice an extended family system. They share mortgage costs and rentals among family members, including electricity, water, grocery, and food bills. This author's friend has a mortgage shared by four members of his family in a duplex of large five bedrooms and three full baths in 6,000 sq. feet home.  
2)      The Nuclear family system: 
	The Nuclear family system may have driven the U.S. into an extremely borrower nation full of mounting credit cards and mortgage bills. Most times, the typical American nuclear family is so debt-ridden, they become too individualistic. They don’t mince their words to tell their grown-up child of 18 years to move out to earn a living by themselves. It is like somebody is not bordered about empathy and not "caring and taking responsibility (Machokoto, 2019). When the nuclear parents become seniors with disability they are isolated,  and none of their children is willing or  prepared to lend any helping hands (The laws of Karma). Many may see the nuclear family model as role empowerment (Al-Omari et al., 2020), yes or no. However, the common denominator is  empathy required and the financial capacity to meet their living expenses to avoid homelessness. Perhaps, with time, the nuclear family may find the extended family styles of  co-habitation, and sharing home-lifestyles suitable for bill sharing and moral development, even if it sounds like "enculturation, the learning, and internalizing of one's cultural rules, values, and expectations (Grusec & Hastings, 2014; Vaghefi, 2023; Bruckner et al., 2015). 
Evident Comparative Prudent Spending
	The two spouses 1 and 2  pays less than $650 each monthly to pay all bills and are very comfortable. Imagine what the nuclear family of two bearing what four (4) members of extended families are paying.  This is why you have many homeless people on the street. One man or a couple of two foot more than 80% of their disposable income on domestic bills alone.  The results indicate the importance of cultural intelligence and sociocultural adaptation-Individuals' perceptions are influenced by their identity and values (Arli et al., 2023), the values of bonding, and bill sharing together. The only bills they don’t share are bills on monthly gas for their two cars. However, the Nuclear Family is significant for its wide expanse of space, privacy, individuality-persona and freedom.
The Seven Alternative Housing Options for Seniors: 
	The alternative options will help  seniors find suitable living care for them. It is advised they seek this early enough to avoid issues associated with high cost of housing that could cut deep into senior retirement benefits. The seven housing options include:
1) Aging in place: Renovating a home to suit the seniors.
2) Moving in with the adult kids: Or having them move in to share accommodation and bills.
3) House sharing: Is cost and health effective with family members.
4) Independent living communities: Retirement villages or communities with fewer luxury amenities.
5) Assisted living: Seniors are purely in the care of professional staff. It can be expensive.
6) Life plan communities: Accommodate senior needs as they age.
7) Subsidized housing: Refers to Federal or state section 8 housing with subsidized rentals.
A.     Description of the Problem
	The Social Security Trust Fund, the SSTF, states that the OASDI funds will be depleted 	between 2034 and 2097. The Social Security "Trustees project that OASDI's annual cost 	of funding will exceed total income throughout the 75-year projection period. After the 	projected trust fund reserve depletion in 2034, continuing income would be sufficient to 	pay 80 percent of program cost, declining to 74 percent for 2097 (socialsecurity.gov, 	2023). 
B.    Counterclaim
	i)    There is a study that "Recommends unbundling the benefit side of Social Security 	 	       from its longstanding payroll tax funding mechanism– 
            ii)   It Recommends - Income tax rate increases linked to repealing the FICA tax and tax 	  	        expenditure limitations would enhance income tax revenue. 
iii)    Modifying social security benefits from their current overinclusive entitlement  
  structure for all to moderately needs-based plan.
iv)    Entitlement possibly freed from the constraint of the current contribution  
  requirement that makes social Security underinclusive would help provide the older  
  population an income facilitating dignified aging" (Ordower, 2023). 
C.   Thesis Statement 
	The Old Aged Survivors Disability Insurance, OASDI funds will be depleted beginning 	from 2034 to 2097 respectively, thereby creating a shortfall of about 10% -13% by 2035 	and between 20% and 24% in 2097 (See table 1 to 3, pg. 5-9 of this report). Moreover, 	"The Social Security Board of Trustees project that changes equivalent to an immediate 	reduction in benefits of about 13 percent, or  immediate increase in the combined payroll 	tax rate from 12.4 percent to 14.4 percent, or some combination of these changes, 	would 	be sufficient to allow full payment of the scheduled benefits for the next 75 years" (Goss, 2010).  This is tenable if all variable contingencies like  payroll taxes, or birthrates, rates of  retirements are sufficiently constant. The only constant is the availability of Social Security retirement benefits at 67 years (from 65).
II. Main Argument One 
A.   The SSTF and OASDI funds will be depleted 2034  by 13% and by 24% in 2097.       
i)    The conservatives see Social Security as too over-inclusive of entitlements-structure 		 like SSA retirement benefits, SSI, DI,  including aspects of extended healthcare,  		          	Medicare, and Medicaid). 
ii)    The liberals think more financial support needs to be used to help people out of poverty. iii)   Political leadership should strike the balance of sound policy engagement,  conversation 		  and public education to enable all parties to work together. Moreover, they must bear in 		  mind that "Leaders vary in effectiveness: how they respond to opportunity; and 		 	  influence followers. (Wood, 2017). The recent global crisis has made corporate 			  governance more relevant to business and society (Solomon, 2020). (Abstract). All 		  stakeholders must work together to remedy the social security issues of depletion in its 		  funding.
 iv)   The purpose of such collaboration  is to involve the  “men and women - to see 		 	   differently and to gain the skills and competencies needed for multicultural contexts-            	    and - engagements (Branson & Martinez, 2023). 

III.    Main Counter / Opposing Arguments
A.    Corporate or bi-partisan political collaboration in legislation can help raise the  		
   retirement  age from 67-70 as law, to sustain Social Security in future generations. 
 i)     Encourage childbirth or maintain immigration quotas to fill up the gaps. Due to  
  demographic changes, the U.S. Social Security system will face financial challenges  
  soon. 
ii)   Remove the age limit after 70 years if you opt to work as you will. "Declining fertility           	rates and increasing life expectancies are causing the U.S. population to age. Today   	12 percent of the total population is aged 65 or older, but by 2080, it will be 23 percent” 	(SSA.gov, 2023).
B.   SSA Accounting/system must be overhauled by the council of external CPAs/Investment 	Strategists drawn from the treasury department, wall street technocrats, bankers, labor 	unions executive branch, and university dons (board of 10-25 paid members). 
1. To devise social security investment diversification resources. 
1. To expand guaranteed Fed treasury bills and stocks).
1.  Federal and state guaranteed Employment Re-entry program for 1 to 5 million Social  
  Security recipients (as an act of patriotism).
C.   Institutionalize Fed-backed re-entry workforce programs for non-disabled seniors from    	one to five million seniors in one to ten years into the workforce:
i)    To encourage seniors to voluntarily forgo 50% of their retirement benefits and opt for     
       govt guaranteed re-entry workforce employment programs from city councils,    
        counties, and state and federal government agencies. 
ii)    Reduce over-dependence on social security payments through vocational re-training 
        programs to boost prospective retirees' skills.
iii)   Incentivize seniors who opt for remote or hybrid jobs, able to work up to 70–years.
IV.   Main Arguments Two
      A.  The main arguments of the Liberal left politicians are that Social Security is not running 	out of funds soon. This sharply contrasts with the Social Security Trust Fund, SSTF's 	narrative, report in 2022 and 2023. See Tables 1 to 10, pages 5 to 14 in this report).
    B.    The main argument of the conservative right politicians is that the U.S. social security 	system is broken and polarized and should be structured with government oversight, 	payment reduction, and investigation.
C.  The main arguments of the media, authors, and the public are mixed. "The Social 	Security System is polarized. The last time it had any reforms was in 1983. Social 	Security is enjoying a surplus of about 10.9 billion dollars in 2020 and an increase in 	asset reserves of 2.9 trillion dollars (Achenbaum, 2023).
V.    Counter-Opposing Arguments Two
         A.     Social Security Trustee Funds SSTF/OASDI may be solvent in 2022, it may not be    
                 solvent in a few years, 2034  to 2097. Therefore, the social and financial revenue 
                 structures must be re-evaluated ‘asap’ to streamline any wastefulness, if any?
         B      SSTF/OASDI should not be subject to any drastic political, financial interventionistic 
                  actions based on any party’s dogmatic party affiliation. There should be prudent 
                  governance and rational financial benchmark/goals or steady process interventions. 
         C.     Every annual accruing surplus should be well managed and partly ploughed back  for 		      re-investment into government guaranteed treasury bills and stocks, and innovative 		      programs:
                  i)  The guaranteed Senior re-employment workforce can create more surplus for 			savings for the  future or re-investments for greater yields.
                 ii)   Incentivized retirement age at 70 years can be embraced by millions of idle 
                        professional retirees willing to stretch the extra mile through gainful remote or 
                        hybrid employment. A senior retiree will forgo monthly benefit of $2,700 and opt 		for $4,500 job with benefits, 401K, etc.
               iii)     The US President in collaboration with congress can mandate federal and state  			departments or agencies with job openings to employ these technocrat seniors to 			employ seniors willing to forgo retirement benefits for good and guaranteed jobs.

VI.    Arguments 
         Social Security Trust Fund/OASDI has an asset base of  $2,830 billion, in 2022 and $2,777      
         billion dollars in 2023 and must recognize the financial capacity and strength they require to     
         create more investment surpluses in generations to come.   
ii) The key to social security sustainability lies on its prudent financial management and overhauling, extending the retirement age to 70 years and above. Incentivizing able bodied seniors to embrace government re-entry workforce program, this ploughs back about a trillion dollars  in the next five to ten years. 
iii) The Fed and states must Incentivize new  birth rates among young nuclear couples.
iv) Alternatively create sustainable immigration systems to augment for any shortfall in the workforce (which must be skilled or educated). 
v) Social Security Trust Funds, SSTF must embrace “social entrepreneurship (Choi & Mujamdar, 2014; Saebi et al., 2019).  Advantageously,-social entrepreneurship scholarship offers both a guiding parameter and an opportunity to conceptualize a multi-action, multi-context framework. (De Bruin, et al., 2022) Abstract. 

VII.     Counter / Opposing Arguments Three
            Social Security Trustee Funds/OASDI require very strong financial discipline. There 	should be very stringent measures to cut the wasteful spending. Social Security requires 	unbundling of the long-standing payroll taxes.  The FICA: Federal Income contributions 	Act: employees’ contributions to  social security) should be increased from 15.30%, 	perhaps to, between 17.5%  and  20% in 1 to 5 years. It must stop the over-inclusive 		entitlements-structure 	(SSA retirement, SSI, DI, extended healthcare, Medicare, and 	Medicaid).

VIII.   Summary – Comparative Analysis
           The main arguments and counter arguments about social Security financial earnings and 	disbursements seem to have some merits and demerits on  grounds of some relevant 	applications, or the contrary. There are some  schools of thought poised to ban its 	existence, to drastically cut and streamline its financial services into manageable 	proportions no matter whose ox is gored. These opposing cultural (Yeganeh, H. (2023) 
            cannot stifle a 	cross breed of innovative, pragmatic ideas about remedies for Social 	Security lasting for generations.  However, first and foremost, the Social Security should 	be seen as a public  institutional service meant to offer financial services to seniors and 	retirees, to support war veterans, the disabled, to support Medicare and Medicaid. And it 	should not be politicized or the essence of it will be lost like a needle in a haystack.  

 1X.    Conclusion        
	 Much has been said about Social Security’s projected  depletion in its funding and 	payments of OASDI to millions of Americans, old and young,  between 2034 and             	2097. 	The Conservative and Liberal politicians, the media and some intellectual 	thoughts have 	voiced their opinions and ideas about the inability of the US Social 	Security Trust Funds, 	SSTF to meet its funding, financial obligations, the Old Age 	Security Disability Insurance, the OASDI payments  to millions of American 	seniors, retirees, war veterans and survivors. Some critiques offered both qualitative and 	quantitative methodologies  (Guetterman et al., 2020), and strategies to deal with the 	situations. In most social sciences, the- qualitative approaches explain quantitative 	findings (Ozawa & Pongpirul, 2014; Mukumbang, 2023). This study shows that Social 	Security can be re-structured to diversify into new investment possibilities, and financial 	resources to sustain its funding and payments spanning endless generations. Social 	security will require:	
i) Corporate,  bi-partisan political collaborative strategies to encourage retirement at  70 and not at 67. It may be a tough sell. It would require some mindset shift.
ii) SSTF Accounting/system must overhaul through a council of chartered CPAs/Investment strategists and a body of social, academic, and financial technocrats, through investment diversification strategies (involving Federal guaranteed treasury bills and stocks available to banking institutions, and the wall street).
iii) There must be  progressive taxing systems, regiments and harvested contributors,  involving government guaranteed Employment Re-entry programs for 1 to 2 million  seniors, OASDI recipients in one to ten years (as patriotic act, contingent on prolonging benefits beyond a hundred years.
iv) To boost reduction in over-dependency on OASDI, wealthy people are encouraged to sacrifice their SSA monthly check payments. (Those with net, disposable income of 1 to 5 million dollars (income bracket per annum, P/A, upward). Though this will be a tough sell it can be publicized through media and university talk shows, political debates, community sensitivity programs, study research and development. 
v) Social entrepreneurship is like the  new social, business norm. It offers a socially designed, and culturally inclined business framework. The activities are designed to lift, engage, empower, and support groups and communities in specific areas of interest that better their lives.  Social Security system and schemes of its vision and mission tend to fit squarely into these narratives.
vi) Social Security provides  formidable, evident  lifelines to 66 million Americans yearly. Protecting its depletion certainly meets “people’s commonsense intuitions. Seeing is believing" (Benton & Craib, 2023). 
vii) “Great  leaders inspire leaders (Moschella, 2021).  Moreover, Church leadership must begin to engage, and offer its kingdom leadership models, one of moral integrity and values to support and  help transform and sustain Social Security through  playing voluntary, advisory roles and as  social partners,  to establish “relationships, and norms that arrange society” (Stammler, 2023).
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